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I’ve been part of the HJF team now for a little over a year, and I still pinch myself for having
the distinct privilege of serving with such incredible men and women who work tirelessly to
help advance military medicine each and every day. As we celebrate our 35th anniversary,
HJF has been ranked #14 out of 50 in the Washington Business Journal’s list of Non Profit
Organizations Ranked by Recent Revenue.
This past year I focused on learning about the organization and the environment in which we are operating. I reorganized the
senior executive team, selecting highly qualified individuals with energy, passion and commitment to help me take the organization
forward. Under our new Chief Information Officer, our expanded IT team is working diligently to reshape our IT infrastructure for
today’s demanding and complex knowledge transfer requirements. We also reshaped our program operations teams under a new
Senior Vice President of Program Operations, bringing together our lead customer touch points into one unit. Furthermore, we have
strengthened our ethics and compliance and internal audit teams under a newly hired Chief Ethics and Compliance Officer.
In addition to bolstering HJF’s leadership team, we began the process of integrating our physical spaces, bringing together program
lab and office spaces from disparate leased facilities into one space co-located with our home office support teams. This physical
proximity will enhance our ability to accelerate medical advances. Finally, after a series of measures taken across the board to
achieve “quick wins” in improving our customers’ experience in working with us, we sent a first customer satisfaction survey mid-year.
We will continue to request feedback to ensure we are addressing the needs of our researchers and program teams. With recently
initiated metrics to track progress throughout the organization, I feel confident we will soon meet criteria to complete Phase I of the
strategic plan we put into place last fall.
We were re-awarded the Walter Reed Army Institute of Research implementing partner contract for its international emerging
diseases research program and retained incumbency on most of the other awards that were up for “recompete.” In addition, we
established a new partnership with the Defense POW/MIA Accounting Agency (DPAA) in its work to identify and recover the remains
of our service members from past conflicts across the globe.
We continue to share an incredible partnership with the Uniformed Services University (USU), the reason Congress authorized our
establishment in the first place. We have close to half of our global 2,800 staff assigned or affiliated with USU operations in some
capacity, both at home in Bethesda and across the country. Our varied engagements with USU exemplify our ability to support
diverse requirements with customers around the globe, all in support of advancing military medicine. We have also partnered
successfully with the Services’ medical research labs, ranging from the Army’s medical research detachment in Kenya, to the Navy’s
work in Uganda, to the Air Force’s labs in Dayton, Ohio. From the straightforward financial support to a Ph.D. student conducting
her first research study to the complex program management of the President’s Emergency Program for AIDS Research (PEPFAR) in
Tanzania, our teams have been successful this past year in scoping our work to meet the demand of our military medicine partners.
For the upcoming year, I plan on moving into Phase II of our strategic plan, which is to begin growth, expansion and diversification.
We will continue to build our information technology infrastructure, while focusing on key assignments within our Human Resources
and Research Administration teams. The intent is to strengthen our back-office teams to best support our Program Operations. Our
goal remains to create, sustain and grow processes that appropriately position talent, make best use of time and energize everyone
involved to accelerate progress in military medicine. We will not only sustain our current operations, but with increasing quality and
value, we plan to grow (within DoD), expand (inter-agency), and diversify (within private academia and industry).
Overall, FY18 has been a year of change across the organization. With a recommitment to excellence, my teammates and I look
forward to a new year dedicated to advancing military medicine. In our mission to serve, I am extremely proud to be part of HJF.

Joseph Caravalho, Jr., M.D.
President and CEO
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We Are HJF
From developing therapeutics and vaccines to halt the spread of deadly diseases to
providing comprehensive cancer care to optimizing service member performance and
resilience, HJF is at the forefront of military medical research. We serve as a trusted and
responsive link between the military medical community, its federal and private partners
and customers, as well as millions of American service families, veterans, and civilians who
rely every day on the advances and quality of life that result from this work.
While our researchers are testing hypotheses, our administrative and program
management teams are balancing budgets, navigating regulatory processes and ensuring
daily tasks are efficient and productive. Our services empower investigators and clinicians
with the resources they need.

Henry Martin “Scoop” Jackson was a
U.S. congressman and senator from
the state of Washington from 1941 until
his death in 1983.

We Are Passionate
We each strive to make a difference by committing ourselves every day to advancing
military medicine in our own specific roles. From managing clinical
trials, to directing educational meetings and events, to combating epidemics
with international partners, HJF’s diverse team has the know-how to best
accomplish the mission.

	HJF partners to advance military medicine for our nation’s warfighters. Our
Vision—to advance military medicine for the mutual benefit of military and
civilian health.

The tenure of an HJF employee is above average because our team loves what they
do. We are committed to excellence but also to becoming and remaining difference
makers. We place our partners’ success as our top priority, knowing that their success
means positive outcomes for our service members and for Americans as a whole—
providing breakthroughs and discoveries that eventually spread across this vast and
complex world.

For more than 30 years, Jackson was
deeply involved in the major issues of
American political life, from the drama
of the Army-McCarthy hearings in 1954
to the liberation of Soviet Jewry in the
1970s. He became an acknowledged
authority on national security, energy
and environmental issues.
Jackson sponsored the legislation
that established the Foundation for
the Advancement of Military Medicine,
which was named in his honor after his
death. He was posthumously awarded
the Presidential Medal of Freedom on
June 26, 1984.
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We Are Collaborative
Who we are is as important as the work we do, because
the work we do is shaped by who we are.
Our team of experienced individuals brings their unique
backgrounds and perspectives to work every day. In
offices, laboratories and remote global locations, we
celebrate our successes together but also learn from our
setbacks to be better prepared for the future.
We share lunches, ideas and databases. We understand
that our respect for each other translates into a force
capable of overcoming the most challenging scientific
endeavors. Keeping what makes us us, we always desire
improvement and personal growth.
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We use our diverse expertise to advance military medicine.
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We Are Committed

In 1983, we were only a handful of employees working on a basket worth of projects in a small Rockville, Maryland, office. We
were small, but capable.
Today, we number in the thousands and provide everything from reagents to refrigerators. Working around the world, we have
grown to support all sizes of requirements and tasks—from small short-turnaround projects to multi-site, complex research
programs for the Army, Navy and Air Force. Our partners trust us to staff and manage research programs successfully.
We’ve expanded our services throughout the years from program management and human resources to include technology
transfer, clinical trial management, regulatory affairs and compliance, event planning, education programs, proposal
development, communications and design.
As we round out the year 2018, we are confident that we’ve taken another giant step in advancing military medicine.
We look forward to all future possibilities.
Uniformed Services University
HJF Headquarters

139
163

Walter Reed National Military Medical Center
Walter Reed Army Institute of Research

39

San Antonio Military Medical Center

16

Madigan Army Medical Center

125

Naval Medical Research Center
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Naval Health Research Center
Naval Medical Center Portsmouth
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Naval Medical Center San Diego
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Air Force Research Laboratory
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International Locations
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Other
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Germany

United States

Japan

Liberia
Ghana
Nigeria

Jordan

Thailand
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Uniformed Services University (USU) Holds
First-Ever Forum for Their Centers
An integral part of HJF’s work is carrying out medical
research and education projects under cooperative
efforts with USU. From its inception, USU recognized the
importance of working with a foundation to more readily
fulfill its mission: to educate, train and prepare uniformed
services health professionals, officers and leaders to directly
support the Military Heath System, national security and
defense strategies of the U.S., and the readiness of our
armed forces.

across diverse biomedical disciplines. At their side are
hundreds of HJF employees who are working as scientific
directors, postdoctoral fellows, research assistants and
administrators to support the pursuit of scientific endeavors
on a full range of medical science issues.

USU is home to preeminent centers and programs that
advance its research, education and public service mission.
At these 16 centers, USU faculty members and students
partner with leading scientific experts to expand knowledge

DELIVERING INNOVATIVE SOLUTIONS
TO THE MILITARY HEALTH SYSTEM TODAY

Major health requirements and challenges facing the force and alignment of USU Centers

Combat Casualty Care

In 2018, the USU centers held a first-ever forum, affording
attendees the opportunity to learn what USU centers are
and the advancements they have made in the fields of
combat casualty care, warfighter readiness, resilience and
human performance, traumatic brain injury, posttraumatic
stress and suicide prevention, emerging and infectious
disease, disaster medicine and global health, precision
medicine, and cancer care.

Warfighter Readiness,
Resilience, &
Human Performance

Traumatic Brain Injury,
Post Traumatic Stress,
& Suicide Prevention

Emerging &
Infectious Diseases

Disaster Medicine &
Global Health

The forum provided a high-level overview of each center
to understand how they can and do leverage each other’s
expertise and that of Walter Reed National Military Medical
Center. It closed with thought-provoking discussions about
the future of military medical research and efficient ways to
accelerate innovation.

Precision Medicine

Cancer Care

1
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HJF Licenses Vaccine for Nipah Virus
and Hendra Virus
During the 2018 Nipah virus outbreak in India, HJF became
one of five partners to collaborate on developing a human
vaccine to save others from infection in the future.
HJF entered into a license agreement of the vaccine for
Nipah virus and Hendra virus from the Joint Technology
Transfer Office of the Uniformed Services University (USU)
and HJF. The license, supported by the Coalition for Epidemic
Preparedness Innovations (CEPI), was awarded to Profectus
BioSciences, Inc. who is collaborating with USU and Emergent
BioSolutions Inc., to develop the human vaccine for Nipah
and Hendra viruses. This investment of up to $25 million
represents an innovative approach to funding vaccine
development, unlocking research and development potential
so that vaccines are ready for efficacy studies during an
outbreak. The agreement will enable funding for development
efforts over a five-year period.
The vaccine is based on Nipah virus and Hendra virus
technology developed more than 15 years ago by
Christopher Broder, Ph.D. and Katharine Bossart, Ph.D., in
the Department of Microbiology and Immunology at USU.
The vaccine has already been evaluated in multiple animal
models and has been demonstrated to be completely
protective against not only Nipah virus infection but also
Hendra virus infection, Nipah’s close relative.
Broder, now chair of the Department of Microbiology and
Immunology, began a collaboration with Antony Dimitrov,
Ph.D., of Profectus BioSciences to develop the human
vaccine with financial support from the U.S. National
Institutes of Health several years ago. “Based on the
success of this vaccine technology against both Nipah
virus and Nipah’s close relative, Hendra virus, it is highly
likely that the Nipah vaccine to be developed here will also
work against Hendra virus,” Broder said.
The vaccine component is a single protein from the virus
known as the G glycoprotein that is produced in a soluble
form (sG) in cell culture by genetic means and purified to
exceedingly high levels. No virus or any infectious agent is
involved in the production of the sG glycoprotein vaccine.
“It is extremely safe, simple and highly effective vaccine
that has proven time and time again to provide complete
protection against two incredibly deadly viral pathogens
that are a biological threat to not only people but important
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livestock as well,” Broder said. The same vaccine
component was licensed to Zoetis Inc., which is currently
formulated as the horse vaccine, Equivac® HeV, currently
marketed in Australia for the prevention of Hendra virus
infection in horses.
During the India outbreak, the Indian government requested
that the government of Queensland, Australia, send them
a supply of the experimental m102.4 human monoclonal
antibody, the only known treatment against the virus, for
compassionate use. In other words, compassionate use is
treating a seriously ill patient using a new, unapproved drug,
when no other treatments are available.
The m102.4 human monoclonal antibody and the cell
line that produces it was developed in collaboration with
Broder with colleagues formerly at the National Institutes
of Health, and was previously sent to Queensland after
Australian residents were exposed to the Hendra virus, the
sister virus to Nipah. Under additional agreements from
HJF, Queensland produced the m102.4 and conducted a
successful Phase 1 clinical trial showing the safety of the
antibody in humans.
After receiving the request from the Indian government, HJF
completed agreements with both governments authorizing
the transfer.
Profectus will receive development funding from CEPI
for advancing its Nipah virus vaccine and Emergent
BioSolutions will provide technical and manufacturing
support for the CEPI-funded program. Emergent, through
a separate agreement with Profectus, has an exclusive
option to license and to assume control of development
activities for the Nipah virus vaccine from Profectus. The
international nonprofit health organization PATH will also
work with the group under a separate agreement with CEPI
to conduct human clinical trials.
As a next step in the Nipah vaccine development for use in
people, Thomas Geisbert, Ph.D., at the University of Texas
Medical Branch at Galveston and the Galveston National
Laboratory, will conduct the preclinical studies at its
biosafety level 4 facility, and HJF, USU, and Profectus will
collaborate on the development of a clinical assay for the
evaluation of the anti-Nipah virus vaccine response.
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Collaborative Health Initiative Research
Program Makes Progress in Sequencing

The Collaborative Health Initiative Research Program
(CHIRP) is a strategic alliance between the National Heart,
Lung, and Blood Institute (NHLBI) and the Uniformed
Services University (USU). The goal of this interagency
endeavor is to transform patient care by harnessing
genomics, high-performance computer clusters and
bioinformatics to predict and preempt disease, mitigate and
repair traumatic injury, optimize human performance and
resilience, and generate novel personalized therapies that
will benefit civilians and service members alike.
In 2018, CHIRP continued its focus on developing expertise
in large-scale whole genome sequencing of patient DNA
and mRNA taken from hypothesis-based cohorts with
comprehensive clinical phenotyping. To date, more than
18,000 whole genomes have been sequenced.
Sequencing activities progressed in 2018. This effort,
begun in 2016, included examining risk and resilience
to posttraumatic stress disorder (PTSD) and coinciding
conditions such as cardiovascular heart disease (CVD)
or major depressive disorder (MDD) in three established
cohorts. Since its establishment, CHIRP has so far
sequenced 1,740 DNAs from the VA’s Vietnam-Era Twins
Repository of twins who fought in Vietnam and have a
unique coincidence of PTSD, MDD and CVD.
CHIRP has also sequenced the first 3,000 of the 48,000
samples in the Army STARRS cohort, which focuses on
PTSD, MDD and suicidal ideation. In collaboration with
Scripps Research Institute (SRI), CHIRP sequenced 1,200
DNAs from the “wellderly” (well elderly) cohort comprising
subjects who are more than 80 years old and are also
cognitively and cardiovascularly intact. In these and
related groups, CHIRP has focused attention on variants in
candidate and genomewide association studies—sourced
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genes that could influence susceptibility or resilience to
both PTSD and CVD.
Additional ongoing efforts include studies on sleep
disorders, chronic obstructive pulmonary disease, sudden
cardiac arrest in the active-duty population and heart
failure in large military cohorts being carried out at Walter
Reed National Military Medical Center. With approval from
NHLBI leadership, CHIRP is also a part of the Department of
Defense/Department of Veterans Affairs/National Institutes
of Health-sponsored APOLLO (Applied Porteogenomics
OrganizationaL Learning and Outcomes) cancer project.
Under the APOLLO study, led by retired Army Col. (Dr.) Craig
Shriver of the Murtha Cancer Center, CHIRP has screened
8,000 patients across several cancer types, including lung,
breast, prostate and gynecological cancers, for Department
of Defense force protection.
CHIRP is also partnering with intramural NHLBI collaborators
to study rare mutation-dependent vascular defects, sickle
cell disease, PD1 immune checkpoints, tuberous sclerosis
and age-related mutations in non-human primates. In
addition, some USU intramural projects focus on NHLBIcentric problems, all vetted by an ad hoc NIH study section
and 13 members from different universities in the U.S.
These represent just a few of the 72 total projects ongoing
in the CHIRP/The American Genome Center portfolio that
collectively resulted in 22 publications between 2015 and
2018 in high impact journals including Nature, Cell and
Cancer Cell.
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Educational Tools Promote ‘Stop the Bleed’

The Uniformed Services University’s National Center for
Disaster Medicine and Public Health (NCDMPH) leads the
way in the ‘Stop the Bleed’ initiative. Launched in 2015 by
the White House, the ‘Stop the Bleed’ initiative educates
and trains citizens to assist in the event of life-threatening
bleeding.
To train and empower the public to save lives, NCDMPH
has developed, tested and released several educational
tools that are designed to share how to stop lifethreatening bleeding during an emergency. The ‘Stop the
Bleed’ website, https://stopthebleed.usuhs.edu, which has
reached over 10,500 visitors in 2018, provides information
to guide readers through management of both serious and
non-serious bleeding events.
In May 2018, the NCDMPH released the ‘Stop the Bleed’
app with more than 3,500 downloads on both Apple and
Android devices. This free app is designed to teach users
how to stop life-threatening bleeding in an emergency by
applying a tourniquet. The app features a quiz, formatted
as frequently asked questions that guides bystanders
through the process. A step-by-step video for applying
a tourniquet and other educational resources are also
provided to assist in saving lives.
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Additionally, the Center has expanded its public outreach
by training staff at USU and HJF’s Bethesda offices on
how to stop bleeding and to help equip staff with the
knowledge whether they are at work or home.
The ‘Stop the Bleed’ Tourniquet Application Instructions
became available in September 2018 in Spanish and
Spanish closed captions on the ‘Stop the Bleed’ training
video which is now available on the NCDMPH YouTube
channel https://youtu.be/dkb-Ddb8QFA.
“We all have the potential to be first responders during an
emergency,” said Victoria Klimczak, project coordinator at
NCDMPH. “People will be able to prevent a friend, lovedone, colleague or stranger from losing their life due to lifethreatening bleeding with the use of the educational tools
we created. As a prior Navy Hospital Corpsman, I can’t
think of a better way to continue to serve the American
people other than sharing the life saving skills I learned
while serving in the military.”
At its inception, the initiative was instituted to save lives.
With each new educational tool, the public will be provided
with the knowledge and tools to do just that.

HJF Annual Report
2018

U.S. Military HIV Research Program (MHRP)
Grows Portfolio

This year was a year of transition for the U.S. Military HIV
Research Program (MHRP), HJF’s single largest supported
program, as the organization welcomed a new U.S.
government director, refocused and expanded HIV vaccine
development efforts, concluded a landmark acute HIV
infection cohort study and supported a growing portfolio of
emerging infectious disease research.
Centered at the Walter Reed Army Institute of Research (WRAIR),
MHRP works to protect U.S. troops from HIV and reduce the
global impact of the disease through a combined focus on
developing an effective vaccine and finding a cure. In 2018,
under the leadership of new director Dr. Robert Gramzinski, the
program renewed its focus on addressing HIV sub-type B, which
is the most prevalent subtype in the U.S. military, the Americas
and Europe. To that end, MHRP researchers initiated site
development activities in Germany specifically to build a cohort
of volunteers with sub-type B infection.

MHRP and collaborators at the Institute for HIV Research,
University Duisburg-Essen, launched a longitudinal cohort
study at multiple clinical sites in Germany to evaluate the
incidence of HIV subtype B among an at-risk subpopulation
and determine the feasibility of conducting an HIV vaccine
efficacy trial there in the future. The study, called BRAHMS,
is the largest systematic epidemiological study for sexually
transmitted diseases in Germany, and is MHRP’s first clinical
study in Europe.
MHRP’s geographic reach also extended into Jordan with
the establishment of the Partnership for Research in the
Middle East (PRIME). PRIME is a military-to-military partnership
between WRAIR and the Jordanian Royal Medical Services.
MHRP has begun site development and training activities for
what will be the first observational HIV study conducted in the
Kingdom of Jordan.
Advances in vaccine development aren’t possible without
fundamental research building foundations of knowledge, and
this year MHRP’s basic scientists have uncovered new insights
into immune response and host-virus interplay.

Dr. Robert Gramzinski
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MHRP researchers used cell sorting and transcriptional
profiling to identify unique RNA signatures to help unveil the
potential mechanisms through which natural killer immune
cells respond to HIV infection and vaccination. Findings
from the study were published in Nature Communications.
In another illuminating study, MHRP scientists found that
distinct biomarker signatures arising during acute HIV
infection appear to be associated with the establishment
and persistence of the viral reservoir. Estimating the size of
the viral reservoir is critical for HIV cure strategies, so the
discovery of these biomarkers may provide an additional
resource for those studying reservoir eradication.

Innovative Cohort Studies
MHRP’s two acute infection cohorts provide insight into
crucial stages of early HIV infection and inform long-term
remission research that seeks to find treatments to suppress
the virus without a need for lifelong antiretroviral therapy
(ART).
This year the Early Capture HIV Cohort study (RV217)
closed after nine years. This landmark acute infection
study resulted in multiple high-profile publications and
presentations, and uncovered unprecedented findings
about the earliest days of HIV infection.
RV245, MHRP’s acute infection cohort in Thailand, continues
to provide a platform to guide functional cure research.
In a publication in Nature Medicine, researchers reported
that HIV viral load rebounds rapidly despite suppressive
ART initiated at the earliest stage of infection before
seroconversion. These findings suggest that regardless of
timing of ART, future treatment research strategies should
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aim to eliminate cells with replication competent HIV in
blood and tissues by boosting immune responses.
MHRP’s deep bench of infectious disease experts and its
international laboratory and clinical research network has
allowed the program to pivot efforts to address military
and global health threats beyond HIV. MHRP’s research
successes in other infectious disease areas have led to a
spinoff at WRAIR of an Emerging Infectious Disease branch,
to be directed by Dr. Kayvon Modjarrad, an alumnus of
MHRP. The new branch has already launched research into
MERS, Marburg, Lassa fever and tick-borne encephalitis
and will oversee ongoing efforts of the Joint West Africa
Research Group. The Emerging Infectious Disease branch
will continue to work closely with MHRP as the HIV program
redoubles its efforts in vaccine development and functional
cure research.

President’s Emergency Plan for AIDS Relief
(PEPFAR)
MHRP supports HIV prevention and treatment services
in the Kenyan and Nigerian militaries and in communities
where research is conducted. These services, funded
through PEPFAR, provide an ethical, non-coercive
environment to conduct clinical research. In 2018, MHRP’s
PEPFAR initiatives supported nearly 300,000 people on
lifesaving antiretroviral therapy in four African countries,
a figure roughly equal to the population of the city of
Pittsburgh.
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BHSAI’s Caffeine Dosing Calculator
Perks up Soldiers Safely When it Counts

Soldiers deployed to war zones often need to stay vigilant
while deprived of sleep. In combat operations, they may face
demanding schedules, ranging from a few days without sleep,
to many days of less than five hours a night. On average,
however, a person needs to sleep seven to eight hours to fully
recover mental acuity. This means that many sleep-deprived
service members (at least 40 percent) are at increased risk of
accidents.
Caffeine is the most
common stimulant used to
counter the effects of sleep
loss. In the U.S., roughly 85
percent of adults consume
the amount in two cups of
coffee a day. But without
specific guidance on
when and how much to
consume, alertness cannot
be restored consistently
when it matters most.
And despite the boom
in health-monitoring
devices, no evidencebased tool had yet been
developed to provide such
recommendations.

85%

There was one problem:
conventional optimization
algorithms were inefficient.
Francisco Vital-Lopez, Ph.D.,
lead author of the study,
recounted how he devised
a way to optimize caffeine
schedules efficiently. “We first
tested the two most widely
used algorithms, but they took
too much time to be of practical
use because they required a
very large number of computer
simulations. So, we developed
an algorithm that efficiently
selected simulations that were
likely to improve alertness,
reducing the solution time from days to just a few seconds.”

of adults consume
two cups of coffee
a day

In an article published in the Journal of Sleep Research in
May 2018, scientists at the Telemedicine and Advanced
Technology Research Center’s Biotechnology High
Performance Computing Software Applications Institute
(BHSAI), led by its director, Jaques Reifman, Ph.D., tackled this
problem with collaborators at the Walter Reed Army Institute of
Research. Their goal was to develop an algorithm that could
estimate when sleep-deprived individuals should consume
caffeine, and how much, to safely restore alertness at the
desired time for the desired duration without overdosing.

We Advance Military Medicine

The team had a foundation on which to build: a model of
sleep developed and validated over the course of a decade
by study co-author Sridhar Ramakrishnan, Ph.D., a BHSAI staff
scientist and nine-year HJF employee. Using this model, which
predicts alertness based on a history of sleep schedules
and caffeine intake events, the team derived an optimization
algorithm that suggests safe caffeine schedules that restored
alertness in a timely and
effective manner.

This breakthrough, along with other tools developed by
BHSAI scientists to predict the effects of sleep loss and
caffeine, has set the stage for finalizing a smartphone app that
warfighters can use to personally manage their caffeine and
sleep schedules. Such an app, when connected to a network,
may also help commanders plan missions more effectively by
quantitatively assessing force status in real time and providing
customized alerts and recommendations.
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Pacific Rim Surveillance Hub Surveys Febrile
Respiratory Illness

Naval Health Research Center-Operational Infectious
Disease (NHRC-OID) established the Pacific Rim
Surveillance Hub (PRSH) at Naval Hospital Yokosuka in
2006 to facilitate the expansion of shipboard Febrile
Respiratory Illness surveillance into the 7th Fleet and
influenza surveillance in the Pacific Rim. Since then,
surveillance has expanded into the beneficiary population
where an on-site research assistant collects samples
and tests those samples in the hospital.
The Pacific Rim Surveillance
Hub successfully applied for
and received the College
of American Pathologist
accreditation in 2017.
This accreditation allows
for on-site testing and
quick turnaround time to
clinicians, often within an
hour, providing real-time,
actionable results for the
providers and ultimately
the patients while ensuring
high quality lab results are
being produced during all clinical
testing. The lab has a small footprint
consisting of two rooms with a myriad of
capabilities ranging in complexities from waived
tests to high complexity assays.
On average, 240 samples are tested per year. The primary
testing method is using the Biofire FilmArray, which is an
automated CLIA-moderate complexity instrument that
includes sample preparation, reverse transcription for RNA
viruses, and a two-stage nested multiplex PCR process.
The results obtained from PRSH provides a snapshot of
what type of diseases the military are encountering in the
Pacific, which is often very different than what is seen in the
Continental United States (CONUS) sites.

14

Moreover, these results enable rapid detection of disease
that allows for earlier initiation of antiviral therapy and
infectious diseases control. Further characterization
is completed for all samples such as whole genome
sequencing and phenotypic antiviral drug resistance
testing on a subset of samples in NHRC-OID, San Diego.
In PRSH, there are two available extraction methods:
manual extraction using the Qiagen kit and
automated extraction using the MagNA Pure
compact. The lab is also equipped with
the ABI 7500 real-time instrument
allowing for the ability to test for
influenza A and subtypes, influenza
B and genotypes, rhinoviruses,
respiratory syncytial virus A/B,
Mycoplasma penumoniae,
Chlamydia pneumoniae and
Bordetella pertussis. The main
instrument for testing is the
FilmArray Respiratory Panel, a
moderate complexity assay that
can simultaneously test for 20
respiratory pathogens.
“In the future, we’ll be expanding collection
and testing capabilities,” said Erin Hansen,
HJF program manager. “Our future collection sites will
extend to Okinawa and Guam, where we’ll have a research
assistant collecting samples and forwarding to PRSH for
testing. This will expand the surveillance well into the
Pacific, further supporting FHP and military readiness.”
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APOLLO Transforms the Way Evidence
on Clinical Effectiveness is Generated

In response to the 2016 Presidential Cancer Moonshot
Initiative to accelerate the progress of cancer research
towards a cure, the Department of Veterans Affairs (VA),
Department of Defense (DoD) and the National Cancer
Institute (NCI) established a Memorandum of Agreement
that enabled the three agencies to increase the pace
of discovery in cancer and translate findings into clinical
care. This Agreement formed the Applied Proteogenomics
OrganizationaL Learning and Outcomes (APOLLO) network.

The following projects are in various stages of processing and
analysis:
APOLLO 1 – Lung Cancer
APOLLO 2 – Gynecologic cancer
APOLLO 3 – Prostate cancer
APOLLO 4 – Breast cancer

The goal of APOLLO is to create the nation’s first integrated
proteogenomics cancer care and early discovery-to-clinical
healthcare implementation system. APOLLO will leverage the
VA Precision Oncology Program, VA hospital network, the
DoD Murtha Cancer Center Research Program at Uniformed
Services University (MCCRP), NCI Clinical Proteomics Tumor
Analysis Consortium (CPTAC), NCI-sponsored clinical trials
network, NCI Genomic Data Commons, a new Proteomics
Data Commons, NCI SEER registry, NCI/NIH/VA/DoD training
efforts and the Uniformed Services University (USU) The
American Genome Center (TAGC).
The APOLLO network will drive the process of discovery as a
natural outgrowth of patient care and help transform the way
evidence on clinical effectiveness is generated and used to
improve health and health care for active military, dependents,
veterans, and civilians. The network is designed to increase
access to clinical trials; optimize federal cancer resources;
increase access to translational research resources; increase
access to patients’ data, tissue and oncology specialists;
increase education and training opportunities; and increase
recruiting and retention.

APOLLO 5 – All organ sites
APOLLO 6 – Pancreatic cancer and other cancers that are
relevant to the active-duty military population.
The program will expand to incorporate multiple cancer types
and will aim to enable better testing of clinical questions on
toxicity and response, sequencing and proteomics, analysis of
samples and use of data science and analysis tools. The focus
of APOLLO from the DoD and MCCRP perspective is on active
duty service members with cancer, of whom there are over
1,000 new cases a year across the Military Health System.
APOLLO will preferentially analyze and study these cancers
from active duty so that we can identify the best treatments
with the least side effects and have service members return to
duty cancer-free at the highest possible rate, which positively
benefits overall military readiness.

This year research protocols for the APOLLO network
were approved and research efforts began. Advanced
proteogenomics technologies are being deployed to
characterize and compare tumors, develop a deeper
understanding of cancer biology, and identify potential
therapeutic targets and pathways of cancer detection and
intervention.
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Infectious Diseases Surveillance and
Outbreak Response in East Africa

HJF Medical Research International (HJFMRI) supports the
U.S. Army Medical Research Directorate—Africa
(USAMRD—A), a U.S. Government-funded
activity that collaborates with Kenya
Medical Research Institute (KEMRI)
and the Kenya Defense Force
(KDF), to support infectious
diseases surveillance and
outbreak response in
East Africa.
The Kenya program,
implemented by
KEMRI, uses an
extensive multisite surveillance
network to
respond to
public health
threats and
to support
research. Over
11 surveillance
sites support
15 protocols
and use seven
laboratories
where clinicians
and supportive
staff perform
research on infectious
diseases. Studies include:
Antimicrobial Resistant
Studies (ARS), Malaria Drug
Resistant (MDR) Study, Influenza (Flu)
Study, Enteric Pathogen Surveillance,
Acute Febrile Illness Surveillance, Sexually
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Transmitted Infections (STI) Study, Rift Valley Fever
(RVF) Study, and Vector Borne Illnesses Surveillance –
Entomology Component.
The ARS project focuses on antimicrobial resistance in
the military and civilian population in Kenya. The objective
of the study is to determine the antibiotic susceptibility
(AST) profiles of bacteria and isolate the clinical specimens
of infected patient in- and out-patient populations.
Researchers tracked the emergence of multidrug resistant
organisms (MDRO) of global concern such as methicillin
resistant Staphylococcus aureus (MRSA), vancomycin
resistance enterococcus spp. (VRE) and extended
spectrum B-lactam (ESBL). The work includes determining
and comparing the prevalence of hospital and communityacquired MDR organisms in participating hospitals and
identifying associated risk factors and strain type. They
also characterize the virulence and antimicrobial resistance
determinants of bacterial pathogens.
The secondary objectives are to test new assays and
develop novel testing assays to facilitate and improve
the efficiency of biosurveillance for MDRO and to provide
outbreak and diagnostic support for infectious diseases at
the request of the Ministry of Health, the Kenya Defence
Forces and/or the World Health Organization.
The Kenya program infectious disease studies continue
to evaluate and integrate emerging infectious disease
surveillance and respond to promote preparedness,
contribute to local, military and global health by looking
at ways to improve hospital infection rates, resistance
to antimalarial therapeutics, influenza surveillance, the
detection of bacterial, parasitic, and enteric viruses among
others. The health information provided by these programs
is shared with collaborators to inform medical and public
health practice.
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HJF Teams With Defense POW/MIA Accounting
Agency to Account for Missing DoD Personnel

In September, HJF began work with the Defense POW/MIA
Accounting Agency (DPAA), providing expert operational
support of DPAA’s efforts to locate and recover the remains of
unaccounted-for Department of Defense (DoD) personnel from
designated past conflicts.
HJF will support work on archeological sites across the globe
where missing DoD personnel may be located, assisting
archeological teams’ terrestrial and underwater activities to
recover the remains of U.S. service members.
“HJF is honored to team with DPAA in this crucial capacity.
The full weight of HJF’s research, administrative and program
management teams are behind our partner,” said HJF President
and CEO Joe Caravalho. “Being a part of bringing missing
Soldiers, Sailors, Airmen, Marines and DoD civilians/contractors
home to their loved ones is near and dear to my heart.”
When HJF joined the effort, more than 82,000 Americans
remained missing from World War II, the Korean War, the Cold
War, the Vietnam War, the Gulf Wars and other conflicts. Of those,
75 percent of the losses are in the Indo-Pacific region. More than
41,000 Americans are presumed lost at sea.

DPAA Activity Sites
Cranfield University – Terrestrial recovery, Germany and Italy
Archeological and Historical Conservancy – Terrestrial
recovery, Germany
Institute of Maritime History – Underwater survey/investigation,
Germany
Flanders Marine Institute – Underwater investigation, Belgium
The BentProp Project – Underwater investigation, Italy
University of Delaware – Underwater Geophysical search/
investigation, Kuwait
University of Queensland – Terrestrial investigation, East New
Britain, PNG
University of Malta – Underwater Investigation/Recovery, Malta
University of Illinois, Chicago – Terrestrial investigation/
recovery, Laos, Vietnam, U.S.
University of Utah – Isoscapes for Human Provenance
Supporting the Repatriation of Remains of American Armed
Service Members
Undersea Diving with POW/MIA flag. NPS/DPAA Photo by Brett Seymour

After spending almost seven years at the Armed Forces
Medical Examiner System during Operations Enduring
Freedom, Iraqi Freedom and New Dawn, John Getz, an HJF
employee who manages the DPAA program, understands
the vital mission of returning loved ones home to their
grieving families.
“I can’t begin to imagine the pain and uncertainty the
generations of the families of the missing must feel,”
said Getz. “This drives my dedication in supporting
the DPAA in the mission of providing the fullest
possible accounting for our missing DoD
personnel to their families and the nation.”

We Advance Military Medicine
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We recently asked our employees to tell us which HJF colleagues inspire them through their
dedication and passion for the HJF mission. These five employees are just a few examples of
staff who demonstrate outstanding work and are always faithful to our mission, vision and values.

Dr. Lynn Cary
HJF Senior Scientist
Armed Forces Radiobiology
Research Institute

“Dr. Lynn Cary is an HJF Senior Scientist at the Armed
Forces Radiobiology Research Institute. She supervises
personnel on research projects with integrity, patience,
dedication and hard work. Lynn is an excellent leader that
I wish others would take note of. She does what it takes
to get the job done. Even if it takes away from some other
agenda she has planned for the day.
A dedicated Principal Investigator, Lynn work alongside
personnel on her projects, assisting them in achieving
their goals with patience and forethought. I had to learn a
lot of bench lab work, and she ALWAYS showed patience
while teaching, answering questions–and I asked a lot
of questions–and is willing to help. She does not have
the ‘that’s not my job’ attitude,” and is an excellent role
model not only at the lab but also while volunteering at her
church and in the community.”—Melissa Alvarez, Veterinary
Technician at the Armed Forces Radiobiology Research
Institute
About Dr. Lynn Cary, Principal Investigator, Senior Scientist
at the Armed Forces Radiobiology Research Institute
Years employed with HJF: 10
Years in current position: 3
What do you love most about the work you do? I love
the opportunity to think about complicated scientific
questions that are relevant to our service men and women
and still pertinent to the civilian population. I have the
heart of an experimentalist and this position allows me to
continue to do bench science.
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What’s the last book you read? The last book I read was
“Not a Fan” by Kyle Idleman.
What are you passionate about? I am passionate about
people and particularly about people knowing that they
have tremendous value. Nothing thrills me more than to
see people understand who they are, why they are here
and to watch them use their talents and skills to fulfill their
purpose.
Who would you most like to swap places with for a day?
In the work environment, I would like to swap with the Vice
President of Research at the Uniformed Service University.
I am fascinated with all of the science that goes through
USU/AFRRI, and would love to get a wider glimpse of this.
Of course, I realize that this is an extremely difficult job, so
one day would suit me just fine.
If you could visit anywhere in the world you’ve never
been, where would you go? I’ve not been to Italy, and the
geography, rich history and culture are very intriguing.
Is there anything else you’d like to share with your
colleagues at HJF? Our laboratory at AFRRI is one of
the few where the majority of the staff consists of HJF
employees. This has become a strength to us and has
created camaraderie and pride in HJF.
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Kevin Galloway
Deputy Director
Strategic Communication and Policy for Defense
& Veterans Center for Integrative Pain Management

“Defense & Veterans Center for Integrative Pain
Management (DVCIPM) was very lucky to hire Kevin
Galloway, who is a retired U.S. Army Colonel and the
previous Program Director for the Army Pain Management
Program, Office of the Surgeon General. Initially Kevin
was hired as a Project Manager working on two Joint
Incentive Fund (JIF) projects that DVCIPM had been
awarded. He inherited both the JIF Acupuncture project
and Pain Education project from project managers who left
the program. He successfully took both projects through
completion and continues to oversee content of Pain
Education curriculum.
Recognizing his knowledge and strengths as a
leader, he was promoted to Deputy Director, Strategic
Communication and Policy, after about a year of joining
DVCIPM. With his expertise, he is able to serve as a
liaison and advisor to the Defense Health Agency and
other policy level agencies/departments with regard to
pain management across the health care continuum and
policy and scientific research for pain management, and
he has great familiarity and knowledge of Department
of Defense, Veterans Health Administration and civilian
pain management practice.”—Kelly Kiser, Senior Program
Manager, in support of DVCIPM

About Kevin Galloway, Deputy Director, Strategic
Communication and Policy for Defense & Veterans
Center for Integrative Pain Management
Years employed with HJF: 4
Years in current position: 3
What do you love most about the work you do? After
serving in the Army for 27 years, I was very grateful
to have an opportunity to continue supporting service
members and their families in my new role at DVCIPM.
Better yet, I still get to work with many of my old
teammates who are still in uniform.
What’s the last book you read? “Dreamland: The True
Tale of America’s Opiate Epidemic” by Sam Quinones.
What are you passionate about? I love being the father of
two incredible adults and the grandfather (aka “Grumps”)
to my two grandchildren. Life is good.
Who would you most like to swap places with for a day?
An astronaut on the International Space Station.
If you could visit anywhere in the world you’ve never been,
where would you go? The Great Wall of China.
Is there anything else you’d like to share with your
colleagues at HJF? I have a fairly large telescope that I
drag outside as often as possible to view the planets and
stars. It puts everything down here on Earth in perspective.

20

HJF Annual Report
2018

Noelle Patterson
Program Manager
Naval Medical Research Center

“I would like to tell you why I believe Noelle Patterson
deserves to be acknowledged publicly. She is an amazing
human being! She is personable and funny, and I credit
Noelle’s sense of humor and tough outside the box
thinking in helping our Malaria Department through some
very difficult and confusing situations.
With a master’s degree in biology and immunology
from the University of Maryland, Noelle has parlayed
her research experience in molecular and cell biology,
immunology, assays and technical bench techniques into
managing the preclinical immunology research lab, the
Good Manufacturing Practice (GMP) project as well as
being the Good Manufacturing Practice Quality Assurance
(GMP QA)/technical oversight for vaccine manufacturing
campaigns. In addition to her many duties as an HJF
Program Manager, Noelle is the Malaria Department’s
Chemistry and Manufacturing Controls (CMC), nonclinical
subject matter expert and also oversees IND submissions.
She is a woman of great integrity, honest opinions, with a
solid-as-a-rock work ethic and a woman who year-afteryear offers her continued and steadfast support of the
malaria vaccine program. This program would be at a great
loss without her!”--Santina Maiolatesi, Program Manager,
Naval Medical Research Center, Malaria Department,
NMRC Clinical Trials Center
About Noelle Patterson, Program Manager, Naval
Medical Research Center, Malaria Department
Years employed with HJF: 24 (minus 2 years where the
department I worked for was transitioned to an NIH program).
Years in current position: 16
What do you love most about the work you do? Working
with our team to organize and move the projects forward
to make an efficacious malaria vaccine.
What’s the last book you read? I enjoy reading mystery
novels. This Montgomery County Public Library librarian
recommendation “Before the Fall” by Noah Hawkey, did
not disappoint.
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What are you passionate about? I do not consider myself
very passionate about much, but absolutely have closely
held opinions (sometimes not as closely held as might be
best), thoughts, and mores. I do love my work, my family,
and doing what I can to help others. I love the water–the
beach, a mountain lake, river, and waterfall–whatever is
nearby. I love puzzling, hiking (exploring on foot, really),
and enjoying time with my family. We have some very
interesting conversations at the family table (we are
a multigenerational family full of debaters with a wide
range of views and experiences; always interesting how
the topics play out) ranging from women’s rights, politics,
protecting victims, social responsibilities, to major historical
events and the things you didn’t know about them.
Who would you most like to swap places with for a day?
That is a tough one; I am happy being me. But, it would be
interesting to walk in Bill Gates’ shoes for a day to explore
all the charity work he does and how he prioritizes them.
Maybe, I would even learn something useful about money
management. Really, I have always admired an old teacher
who ran Campus Ministry, and would love to swap places
with her for a day. She is faith-filled and so generous with
her heart, her time, and whatever she has. I could truly
learn much from walking in her shoes for a day.
If you could visit anywhere in the world you’ve never been,
where would you go? I would love to explore the Galapagos
Islands. It seems such a beautiful and interesting place. I have
also always wanted to visit Greece to explore the Greek ruins,
their rich history, beautiful countryside, and perhaps sail the
Greek isles.
Is there anything else you’d like to share with your
colleagues at HJF? The work we all do is so important
and has the potential to improve so many lives. I am proud
of the work I do here, and that we all do to advance global
and military medicine. We work with bright, interesting, and
incredibly resourceful people here (both HJF and NMRC)
and I am lucky to be a part of it.
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Dr. Abdulwasiu Bolaji Tiamiyu
Clinical Research Center Lead
for Walter Reed Project

“Dr. Abdulwasiu Bolaji Tiamiyu demonstrated exceptional
professional performance and excellent leadership skills
at work during his transient role as the Clinical Research
Center (CRC) Lead from December 2017 to March 2018.
His commendable interpersonal skills were able to bring
the CRC team together and bridge the prevailing gaps at
the CRC.
Currently, in addition to his role as a research physician, he
provides technical support to the Joint West African Group
(JWARG) and is actively involved in RV 466 as the Point
of Contact, working across five sites in Nigeria as well as
providing mentoring and training across Africa, Liberia
and Ghana sites specifically. The robust network pool and
resources that he brings have helped facilitate the various
research he is involved in.
Furthermore, he is also consistent with his work day in and
day out, detail-oriented, organized, and full of energy. He
communicates efficiently with his peers and is an excellent
team player.

What do you love most about the work you do? What
I love most in my work is collaborating with renowned
colleagues and, together, building capacities in the
prevention of infectious diseases and preparation for
future infectious diseases outbreaks.
What’s the last book you read? “The Seven Habits of
Highly Effective People” by Steven Covey
What are you passionate about? I am very passionate
about acquiring and disseminating knowledge to people.
Who would you most like to swap places with for a
day? I would like to swap place with Bill Gates. I cannot
imagine how he combines reading so many books with his
schedule. Also, I would swap with him because of his love
for the underprivileged.
If you could visit anywhere in the world you’ve
never been, where would you go? I would like to visit
Kilimanjaro and Seychelles.

In a nutshell, Dr. Tiamiyu is an exceptional leader with
immense experience and a great mentor. I recommend
him in recognition for his commitment and extraordinary
leadership skills.”— Samirah Mohammed, MPH, Research
Coordinator/HJFMRI in support of MHPR/Walter Reed Army
Institute of Research
About Dr. Abdulwasiu Bolaji Tiamiyu, Clinical Research
Center Lead for Walter Reed Project
Years employed with HJF: 2
Years in current position: Less than 1

“I am very passionate about acquiring
and disseminating knowledge to people.”
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Jennifer Shea
Senior E-Business Systems Manager
HJF Headquarters

Jennifer brings years of experience to her position as a
Senior E-Business Systems Manager in the Training and
Compliance Department. As the Oracle lead for sections
of Oracle, she provides training for both individuals and
groups, assists IT in conducting testing to improve the
system, is the support for requisitions and purchase orders,
provides training and assistance to programs to clear the
open commitments in order to close out awards, and is an
integral part of the year-end closeout team.

What do you love most about the work you do? I enjoy
connecting with our programs, so they feel comfortable
asking questions and getting the help they need to
advance their research.

Over one weekend, Jennifer provided essential support
coordinating activities, answering questions and
addressing problems…and calming frayed nerves. On that
Saturday, Jennifer immediately recognized there was a
problem and contacted staff (who were busy with their
Saturday chores) to get the assistance needed so that
buyers could start to modify purchase orders (POs). After
assessing the situation, Jennifer noted that there was
an issue with the general ledger (GL) date for POs that
needed to be modified. She coordinated the necessary
personnel over the phone, created an action plan and
communicated this to the other buyers, who were able to
start their modification tasks.

What are you passionate about? I am passionate about
family, friends and making a difference every day.

What’s the last book you read? Currently reading “Total
Cat Mojo: The Ultimate Guide to Life with your Cat” by
Jackson Galaxy, since our family has recently adopted a
cat who thinks she is in charge.

Is there anything else you’d like to share with your
colleagues at HJF? We should all be very proud of the
work being done at HJF and cheer each other on as we
continue to grow our HJF family.

After working all day Saturday, she followed up on Monday
to determine the reason for the unexpected/unanticipated
need to modify the GL date and communicated with the
project manager and the other Oracle Module leads
to schedule a lessons-learned meeting. She provided
a summary of some of the issues and was a major
contributor to the discussions and suggested solutions
in the meeting.” --Harry Bullerdiek, MBA, CRA, Director of
Training & Compliance, Research Administration
About Jennifer Shea, Senior E-Business Systems
Manager

“We should all be very proud of the
work being done at HJF.”

Years employed with HJF: 19
Years in current position: 1
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Funding Sources
(Greater than $50,000)
Albert Einstein College of Medicine
Alere North America, Inc.
American Heart Association
Bayer
Baylor College of Medicine Inc.
Berg Pharma
Beth Israel Deaconess Medical Center
Biological Mimetics
Bob Woodruff Foundation
Boston University
Brigham and Womens Hospital
Camris International
Centene Management Company
Centers for Disease Control
and Prevention
Clinical Research Management
Cohen Veterans Network
Columbia University
Crucell Holland BV
Defense Health Agency
Department of Veterans Affairs
Diapedia
Doris Duke Charitable Foundation
Ecohealth Alliance
Emory University
Epicentrx
Fisher House Foundation
Fred Hutchinson Cancer
Research Center
Gates Foundation
Georgetown University
Glaxosmithkline
Google
Grifols
Harvard Medical School
Humanetics
Institute for Clinical Research
Kenya Medical Research Institute
Leidos
Liverpool School of Tropical Medicine
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Lockheed Martin
Magee Womens Research Institute
and Foundation
May and Stanley Smith Charitable Trust
Mayo Clinic
Mccormick Foundation
Medical Science and Computing
Medimmune
Merit Medical Systems
Microbiotix
National Collegiate Athletic Association
National Foundation for the Centers
for Disease Control
National Institutes of Health
National Multiple Sclerosis Society
Naval Medical Logistics Command
Naval Medical Research Unit
Naval Submarine Medical Research Lab
Northrop Grumman
Office of Naval Research
Optuminsight
Oregon Health and Sciences University
Oregon State University
Pacira Pharmaceuticals, Inc
Parsons Global Services
Partners Healthcare System
Path
Pfizer Inc.
PPD Development
Profectus Biosciences
Prudential Financial
Regents of The University of California
Regents of The University of Michigan
Sanaria
Seattle Institute for Biomedical
and Clinical Research
Sellas Life Sciences Group
Silicon Valley Community Foundation
Sonivate Medical

The Atlanta Research and
Education Foundation
The Geneva Foundation
The Ohio State University
Uniformed Services University of the
Health Sciences
United Concordia
University of California San Diego
University of California San Francisco
University of Delaware
University of Maryland Baltimore
University of Maryland College Park
University of Miami
University of Nebraska Medical Center
University of Southern California
University of Tennessee
University of Texas MD Anderson
Cancer Center
University of Washington
U.S. Air Force Research Laboratory
U.S. Army Contracting Command
Aberdeen Proving Ground
U.S. Army Medical Research
Acquisition Activity
U.S. Army Medical Research
And Materiel Command
U.S. Army Research, Development
And Engineering Command
U.S. Army Warfighter Refractive
Surgery Program
Virginia Commonwealth University
Washington State University
Washington University in St. Louis
Westat
Zoetis
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Preliminary Consolidated Statement
of Activities (unaudited)
Year ended Sept. 30, 2018

Revenues

FY 2018

Contributions
$3,238,866
Grants and contracts483,881,346
Investment Income
8,258,680
Licensing fees and other
2,530,414
Net assets released from restrictions and transfers
(58,091,845)
Total revenues

439,817,461

Expenses
Program Services
Research grants and contracts
Other program activities
Endowment and similar programs
Special projects

468,701,005
15,095,264
3,466,715
863,661

Total program services

488,126,645

Total support services

5,229,917

Total expenses 493,356,562
Change in net assets (53,539,101)
Net assets, beginning of year
Net assets, end of year

The financial information expressed here represents unaudited preliminary statements for fiscal year 2018.
As a not-for-profit organization, federal agencies and a public accounting firm audit HJF regularly.
For a complete copy of the latest financial statement, contact:
Chief Financial Officer
Henry M. Jackson Foundation for the Advancement of Military Medicine
6720A Rockledge Drive, Suite 100
Bethesda, MD 20817
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195,246,645
$ 141,707,544
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Preliminary Consolidated Statement
of Financial Position (unaudited)
Period ending Sept. 30, 2018

Assets
Cash and cash equivalents
Grants and contracts receivable, net
Prepaid expenses
Investments
Property and equipment, net
Receivable for carry-forward of indirect costs
Total Assets

$ 46,639,546
118,035,030
12,008,316
98,102,342
4,983,341
945,294
$ 280,713,869

Liabilities
Accounts payable and accrued expenses
Line-of-Credit
Accrued leave and benefits
Deferred revenue
Deferred rent
Other payables
Total Liabilities

$98,812,722
16,169,211
5,677,502
5,705,857
12,641,031
139,006,325

Net assets
Unrestricted
Temporarily restricted
Permanently restricted
Total Net Assets

Total Liabilities and Net Assets

We Advance Military Medicine

86,924,127
44,750,797
10,032,620
141,707,544

$ 280,713,869
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Our Leadership
Corporate Officers
Joseph Caravalho, Jr., M.D., MG, U.S. Army, Ret.
President and Chief Executive Officer
Elizabeth T. (“Betsy”) Folk
Executive Vice President and Chief Operating Officer
Catherine M. Clark, J.D.
Senior Vice President for Legal Affairs, General
Counsel and Secretary
Wendy Dean, M.D.
Senior Vice President, Program Operations
Cynthia L. Gilman, J.D.
Senior Vice President, Strategic Initiatives
Michael Stambaugh, GPHR, SPHR
Senior Vice President and
Chief Human Resources Officer
Corey Hastings, MBA, CPA
Senior Vice President, Chief Financial Officer
and Treasurer
Alyssa Shepard, Ph.D.
Vice President, Research Administration
Jessica A. Bejarano, J.D.
Vice President and Chief Ethics
and Compliance Officer
Rizwan A. Jan, CISSP, PCIP, CTPRP
Vice President and Chief Information Officer
Hilary Longo
Vice President, Communications

Council of Directors
Philip A. Odeen, Chairman Chairman Philip A.

Odeen is Lead Independent Director of global power
company AES Corp., and non-executive Chairman
of Convergys Corp., which is engaged in customer
management and information management. He retired
in 2002 as Chairman of TRW Inc., an aerospace, defense
and automotive company that merged with defense
contractor Northrop Grumman.
Previously, he was President and Chief Executive Officer of BDM International
Inc., an IT firm acquired by TRW. Before joining BDM, Odeen was Vice Chairman
of Management Consulting Services at accounting firm Coopers & Lybrand. He
has served on several Department of Defense advisory boards.

U.S. Senator Jim Inhofe (R-Oklahoma) U.S. Senator
Jim Inhofe (R-Oklahoma) is the chairman of the Senate
Armed Services Committee. He has a long history of
public service, beginning with his service in the U.S. Army
to his current role in the United States Senate.

In addition to his role on the Armed Services Committee,
Sen. Inhofe is also a member of the Environment & Public Works
Committee, the Commerce Committee and the Small Business Committee. Prior
to serving the people of Oklahoma in the U.S. Senate, Sen. Inhofe served in the
U.S. House of Representatives, the Oklahoma House and Senate and as Mayor
of Tulsa, Oklahoma.

U.S. Senator Jack Reed (D-Rhode Island)

U.S. Senator Jack Reed (D-Rhode Island) is the
ranking member of the Senate Armed Services
Committee. After graduating from the United States
Military Academy in 1971, he received an active-duty
commission in the Army.

Over the course of his military career, he earned the Army
Commendation Medal with Oak Leaf Cluster, Ranger Tab, Senior Parachutist Badge,
and Expert Infantry Badge. He later earned a master’s in public policy from Harvard’s
John F. Kennedy School of Government and a law degree from Harvard Law School
in 1982.
He served three terms in the Rhode Island State Senate and three terms in the
U.S. House of Representatives. Sen. Reed was elected to the U.S. Senate in 1996.
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U.S. Rep. Salud Carbajal (D-California)

Representative Salud Carbajal, a Democrat who
serves California’s 24th congressional district, is
a member of the House Committee on Armed
Services.

He attended the University of California, Santa
Barbara and Fielding Graduate University, where he
earned a master’s in organizational management. Rep. Carbajal also served
in the United States Marine Corps Reserve for eight years.
Before his election to the U.S. House of Representatives in 2016, he served
on the Board of Supervisors for Santa Barbara County.

U.S. Representative Scott DesJarlais
(R-Tennessee) Representative Scott

DesJarlais is currently serving his fourth term
in Congress representing Tennessee’s fourth
congressional district. He serves on several
committees in the House, including Oversight
and Government Reform, Armed Services,
Agriculture, Subcommittee on Readiness, and
Subcommittee on Seapower and Projection Forces.
He is also a member of the House Freedom Caucus as well as the GOP
Doctors Caucus.
Rep. DesJarlais earned degrees in chemistry and psychology from the
University of South Dakota and went on to receive his M.D. from the
University of South Dakota School of Medicine.

Richard W. (“Tom”) Thomas, M.D.,
D.D.S., MG, U.S. Army, Ret. Richard W.

“Tom” Dr. Thomas is the sixth President of the
Uniformed Services University of the Health
Sciences. He is responsible for the academic,
research and service mission of the University.
He advises the assistant secretary of defense for
health affairs and the four surgeons general on a
wide array of issues related to graduate health professions, education
and health care research.
He retired from the Army in May 2016 at the rank of Major General. He is
a physician and dentist whose last assignment was Chief Medical Officer
and Director of the Defense Health Agency Healthcare Operations
Directorate.
He graduated from West Virginia University (WVU) on an ROTC
scholarship in 1981. He is a graduate of the WVU School of Dentistry
and served in the U.S. Army Dental Corps before receiving his M.D. from
the WVU School of Medicine in 1994. He earned a master’s degree in
Strategic Studies from the U.S. Army War College in 2006.

The Honorable Beverly Byron The

Honorable Beverly Byron served seven
successive terms in Congress as a Democratic
representative from Maryland.

She was the first woman to head a subcommittee
of the House Armed Services Committee, chairing the
Military Personnel and Compensation Subcommittee,
where she oversaw more than 40 percent of the Department of Defense’s
budget. She also chaired the House Special Panel on Arms Control
and Disarmament. She was named to the Defense Base Closure and
Realignment Commission in 1993.

The Honorable John H. Dressendorfer

The Honorable John H. Dressendorfer retired
as Vice President of Government Affairs at L-3
Communications Corp. Previously, he was Vice
President of Government Relations for Titan Corp.,
which L-3 acquired in 2005.

Prior to working with Titan Corp., he was Vice
President of Government and External Affairs for the American Forest &
Paper Association. He was President and Founder of the lobbying firm
Dressendorfer Laird.
He also served as a Special Assistant to the President for Legislative Affairs
under President Reagan and was an Assistant to Secretary of Defense
Melvin Laird during the Nixon administration.

General John “Jay” Paxton Jr., USMC
(Ret.) Marine Corps General John “Jay” Paxton Jr.

(Ret.) joined the Council of Directors in 2017. He
served as the 33rd Assistant Commandant of the
Marine Corps before retiring in 2016.

As the second-highest ranking officer in the
Marine Corps, Paxton played a critical role in
ensuring the health and wellbeing of Marines. With deployments to
locations worldwide, he emphasized, advocated and recommended
priorities for the Marine Corps.

Tom Weston, CPA Thomas W. Weston, Jr., is

Senior Vice President, Chief Financial Officer,
Treasurer and Secretary of ECS Federal,
LLC, based in Fairfax, Virginia. He leads the
key accounting and finance initiatives of the
approximately $600 million company and plays
a vital role in driving strategic direction through a
focused mergers and acquisitions program. In 2017,
Weston led ECS’s successful adoption of a new $200 million credit facility as
part of a significant corporate acquisition and, in 2018, led the sale of ECS to
a large publicly held company.
Prior to his work at ECS, Mr. Weston was executive vice president, CFO,
Treasurer and Secretary for Acentia, LLC, a company focused largely in
health care IT services in the federal industry. He also served on the Acentia
Board of Directors.
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